Dr.  Virgil  Woods.  Director.  African- American  Institute 


A,A.L  Under  New  Leadership 

WOODS  SPECULATES  DIRECTION 


by  Robin  A.  Coley 
Onyx  Staff ' 

Last  week  the  African- 
American  Instilule  rame 
under  new  leadership.  Dr. 
Virpil  A.  Woods,  seemed 
very  eager  to  learn  all  he 
could  about  the  Institute,  its 
staff  and  the  students  it 
services.  His  first  day  at  the 
Institute  began  with  a  luur 
by  Verdaya  Brown,  Head 
Librarian,  and  a  talk  with 
Proiecl  Ujima  students. 
Wottds  summed  up  his  first 
impressions  by  saying,  "the 
Institute  is  a  very  powerful 
and  sifinificant  Jhing,  1  call  it 
an  African-American  Insti- 
tute happening." 

in  specula  lion  of  what 
should  now  happen  with  the 
Inslilute.  Woods  said  that  it 
was  in  need  of  a  new 
direction.  Thi.s  direc^lion.  he 
fpels.  should  be  plotted  bv 
everyone  related  with  the 
Inslilute  and  also  include 
romniunitv  people.  His  plans 
fi)r  determining  a  new 
mission  begins  with  assess- 
ing the  Institute's  accomp- 
lishments and  failures.  Onre 


this  mission  is  determined  he 
plans  to  work  with  the 
University,  as  well  as  with 
outside  people,  in  locating 
resources  to  better  carry  out 
that  mission.  The  process 
wliich  he  plans  to  employ  to 
plot  a  direction  is  called  a 
CMiarette  [a  planning  pro- 
cess to  solve  problems  in  tlie 
sliortesi  period  of  time.) 

"i  see  the  Institute  as 
being  a  hot  bed  for  black 
students  on  NU's  campus." 
hn  said. 

"If  a  black,  or  third  world 
student  comes  to  Nortlieasl- 
ern  and  makes  the  Institute 
their  whole  life  they  will 
leave  very  unbalanced.  I 
also  suspect."  he  continued, 
"thai  if  a  student  does  not 
participate  he  will  also  be 
unbalanced."  His  suggestion 
is  that  students  have  a  "foot 
planted  firmly  in  each 
place"  and  take  advantage 
iif  everything  each  has  to 
offe  r. 

Woods  views  students 
who  do  not  participate  in  the 
Institute  as  two  basic  types, 
those  who  feel   that  their 


needs  are  unmet  and  those 
who  will  not  have  an  appre- 
ciation for  the  Institute  until 
the  larger  Northeastern 
community  says  yes.  His 
plans  for  these  two  groups  is 
to  add  those  needs  which 
are  currently  unmet  and  to 
uplift  the  Institute  as  a 
whole.  It  is  his  hope  that 
student  input  during  the 
planning  .process  will  in- 
crease their  level  of  aware- 
ness and  participation  with- 
in   the  Institute. 

"Every  student."  he  said, 
"who  participates  in  the 
charette  should  be  able  to 
look  at  the  written  plan  and 
be  able  to  identify  their  own 
ideas." 

He  wants  to  get  continu- 
ous input  from  students 
because  he  feels  that  they 
should  play  an  important 
role  not  only  in  planning  the 
Institute's  direction  but  also 
in  its  day  'o  day  function. 

Woods  has  hopes  of  the 
Institute  becoming  ."ncrc 
community  oriented.  This 
will    come    about  through 
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Co-op,  Black  Students  Not  Striving 


by  Joanne  Stevens 

Co-op  faculty  says.  "Ad- 
vanleuus  Co-op  positions  are 
wailing  to  be  filled."  Num- 
buit.  ».f  black  studeni';  jnsl 
are  not  striving  to  fill  the 
jobs  that  government  agen- 
cies and  other  large  firms 
are  anxious  to  fill.  Affirma- 
tive action  or  an  actual 
desire  to  have  minority  em- 
ployees; regardless,  the  jobs 
are  there.  Carolyn  Hart,  of 
Northeastern's  Co-op  De- 
partment, who  has  council- 
ed  minority  students  said. 
"We  have  companies 
coming  to  us  and  saving. 
'Where  are  your  black 
students'?" 

Why  aren't  all  of  tliest 
positions  being  filled  by 
qualified  students?  There  is 
some  feeling  on  campus  that 
not  all  Co-op  advisors  push 
hard  lo  get  black  students 
good  positions.  OccasionaUy 
students  find  their  own  Co- 
op jobs.  One.  Larry  Richard- 
son, an  economifis  major 
class  of  '81.  said,  "Some 
advisors  are  not  willing  to 
t  rv  hard  to  place  us, 
Although  I  don't  any 
positive  proof  it  is  a  feeling  1 
have."  Mis  advisor  is  Profes- 
sor Willie  Smith,  with  whom 
he's  had  no  problems,  Smith, 
a  black  professor,  acting  as 
a  spokesman  for  the  depart- 
ment, said.  "Black  students 
can  best  prepare  for  the  Co- 
op experience  by  attending 
all  orientation  sessions, 
writing  a  good  resume  and 
keeping  in  touch  with  their 
coordinator. 

Statistically,  the  present 
black  work  force  comes  from 
an  inexperienced  group. 
Black  teenagers  have  the 


highest  unemployment  ralo 
|3()".i'  as  compared  to  l4"Ai 
for  white)  as  revealed  in  a 
1977  governmental  study, 
iliere  is  fricrtiimal  unem- 
plovment.  uneven  distribu- 
liiin  of  jobs  and  workers 
among  our  students.  Immobi- 
lilv  can  be  seen  as  one 
factor  contributing  to  this 
state.  Mrs,  Hart  noted  tliat. 
"Often  black  students  are 
limiting  themselves  to  the 
Boston  area."  She  also  said. 
"Their  white  counterparts 
niav  have  access  to  a  car 
and  be  willing  to  travel  to 
the  suburbs  to  work."  This 
holds  true  especially  for 
business   majors,   lobs  for 

Companies  are 
willing  to 
take  risks 

them  are  likiily  to  be  located 
in  outlying  areas.  Also, 
localization  may  occur  be- 
cause many  minority  stud- 
ents qualify  for  and  fill  on- 
<:ampus  work-study  jobs. 

Well,  work-study,  is  con- 
venient but  the  pay  is 
usually  little  more  than 
minimum  wage.  Mrs.  Hart 
suggests  that  students  be 
willing  to  travel.  For  some 
majors,  firms  in  the  Boston 
area,  on  the  average  tend  to 
pay  less.  Civil  Engineering 
student,  Cesele  McQueen, 
"81,  has  done  her  Cci-op 
twice  in  the  Boston  area. 

She  knows  that  there  are 
many  opportunities  for  fe- 
male engineers  and  especi- 
ally black  females.  She  was 
placed  at  a  consulting  firm 
in  Boston.  They  requested 


tor  her  lo  work  there  lor  a 
third  lime.  She  said.  "There 
are  companies  witli  loca- 
tions out  west  that  are 
willing  to  pav  a  lot  of  money 
hir  black  engineers.  She 
hopes  to  eventually  go  to 
wiiere  Ihev  are  uH'criut, 
higher  salaries. 

Students  have  travelled  to 
other  states  for  their  Co-op 
with  very  good  consequence. 
"Thev  didn't  even  let  me 
know  when  the  interview 
was."  said  Stephanie  Brown 
'82.  of  her  Co-op  advisor. 
Stephanie  is  an  accounting 
major  who  was  anxious  to 
get  a  job  with  FDIC.  which 
she  eventually  did,  The 
government  agency  is  push- 
ing for  minority  recruitment 
for  Affirmative  Action.  Ste- 
phanie said  she  asked  her 
adviior  several  times  when 
they  would  be  interviewing. 
Finally  'during  the  last  half 
liour  of  interviews  she  saw  a 
friend  on  campus  who  lf)ld 
her  that  FDIC  was  on 
campus  and  seeing  students 
now.  She  nearly  missed  an 
important  opportunity.  She 
was  sent  to  Washington. 
D.C.  and  was  the  only  black 
employee  in  her  office.  She 
said.  "I  had  a  good  experi- 
ence and  they  requested  lo 
have  me  back  again." 

A  student  just  has  to  try 
and  get  to  know  his  or  her 
Co-op  advisor  well  and  com- 
municate to  other  students 
good  and  bad  points  about 
the  Co-op  staff.  Wendall 
Pond,  class  of  '82.  is  an  en- 
gineering student  who  has  a 
good  job  with  Computer 
Vision  Corp.  He  enthusiasti- 
cally said.  "Yes  my  advisor 
Cont.  on  Page  2 


BAKKE.  NOW  WEBBER 


bji  Donnell  Cusouc 
Onyx  Staff 

Once  again  black  people 
are  faced  with  the  growing 
conservatism  of  the  U.S. 
government.  Tht;  Supreme 
Court  recently  accepted  the 
"Webber  Case"  for  further 
deliberations  after  two  lower 
courts  found  the  (Kaiser 
Aluminium)  factory  Affirma- 
tive Action  Program  for  black 
workers  within  (he  company 
unconstitutional. 

Brian  F.  Webber,  a  (white) 
Louisiana  factory  worker  at 
the  (Kaiser  Aluminiurn)  com- 
pany, asserted  that  the  com- 
pany's voluntary  Affirmative 
Action  Program  for  black  co- 
workers is  unconstitutional. 
The  program  was  designed  to 
increase  the  extremely  low 
2%  black  workers  population 
to  39%  ;  which  presently,  is 
the  percentage  of  the  number 
of  surrounding  black  com- 
munity populous.  The  pro- 
gram started  in  1974  and  was 
negotiated  by  (he  USWA 
employees  (union)  with  Kais- 
er Aluminium  Company  re- 
representatives. 

The  hisloryr  of  the  (Kaiser 
Aluminium)  company's  hiring 
of  blacks  is  very  poor.  Black 
workers  have  been  historical- 
ly denied  genuine  access  to 
the  skillful  and  meaningful 
positions  in  the  factory.  Yel,  it 
is  claimed  by  Mr.  Webber  to 


be  unconstitutional  for  the 
program  does  not  include 
white  factory  workers. 

This  case  is  more  frighten- 
ing than  ibe  popularized 
Bakke  case  because  it  in- 
volves the  whole  black 
community,  whether  they  are 
workers  or  students,  Webber 
winning  could  bring  an  end  lo 
any  or  all  voluntary  Affirma- 
live  Action  Programs  today  in 
existence  in  the  U.S.A. 

Webber's  case  rises  many 
questions  such  as:  Why  does 
it  seem  that  whenever  black 
people  learn  the  rules  of  the. 
game,  the  rules  are  swiftly 
changed?  Why  are  white  men 
continuing  to  cry  reverse 
discrimination,  and  never  in 
the  U.S.  history  has  (he  white 
male's  unemployment  rate 
gone  higher  than  4%.  while 
(he  unemployment  rate  for 
blacks  has  been  as  high  as- 
90%  in  some  areas?  Do  black 
people  really  get  equal 
protection  under  the  law? 
Why  is  the  improvement  of 
the  conditions  affecting  black 
people  continually  being  at- 
tacked? 

So  many  questions  are 
open  for  discussion  because 
of  the  "reverse  discrimina- 
tion" trend  in  this  country, 
and  these  questions  must  be 
answered  completely  if  blacks 
are  lo  achieve  equality  under 
the  law. 
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New  Black  Faculty 


CHARLES  TARVER 


JOSEPH  D.  WARREN 


bji  Valerie  Lee 
Onyx  Staff 

The  "spice  in  your  life," 
(WRBB  91.7  FM)  has  an 
advisor.  Mr.  Charles  Tarver 
whom  recently  assumed  the 
position.  Affec  lionatcly 
known  as  "Chuck"  by  station 
members,  he's  a  very  cogeni- 
ai  person  who  is  very  proud  of 
his  accomplishments. 

Chuck,  a  native  of  Pough- 
keepsie.  New  York,  received 
a  degree  in  Broadcasting  and 
Rim   Writing   from  Boston 


Charles  Tarver 
uants  new 
development 

for  WRBB 


University.  While  enrolled  at 
Boston  University.  Chuck 
worked  at  WTBU  which  is  a 
carrier/current  network  sole- 
ly heard  in  dormitories.  In  his 
Junior  year.  Chuck  founded, 
"Red,  Black  and  Green."  a 
black  radio  program  at  BU 
that  is  still  in  existence. 

b?fore  coming  to  North- 
easi-rn.  Chuck  was  the 
program  advisor  in  the 
Student  Activities  Organiza- 
tion at  BU.  Chuck  is  a  very 
versatile  man  in  his  profes- 
sion. Once  a  country  and 
western  disc  jockey,  he  slated 
thai  his  favorite  music  is 
black  progressive,  and  his 
favorite  musical  performers: 
"Earth.  Wind  and  Fire." 

CoVumenting  on  the  stud- 
ents of  Northeastern,  Chuck 
says:  "he  enjoys  them."  He 
^dded  that  his  main  contact 


has  basically  been  with 
"WRBB  staff  members,"  in 
which  he  finds  this  uery 
important. 

In  coming  to  WRBB, 
Chuck  said  that  he  does  not 
want  to  "change"  but  "deve- 
lop new  things  and  keep 
public  service  and  community 
relations  as  top  priorities." 
Chuck  feels  he  can  contribute 
positive  things  to  WRBB  such 
as  service  lo  the  community 
in  adhering  to  the  new  FCC 
ruling  that  states  small  radio 


stations  must  become  "more 
community  related"  or  leave 
the  air.  The  FCC  also  stales 
that  college  stations  must 
"increase  power"  or  "move 
into  the  commercial  spec- 
trum." 

At  present.  Chuck  says 
WRBB  is  researching  a 
power  increase,  and  can  opti- 
mistically say  that  WRBB 
should  be  around  for  a  while. 

Chico  Holmes,  WRBB 
station  manager  staled  that 
he  finds  Chuck  lo  be  very 
"informal  and  unthreaten- 
ing."  It  is  a  general  consen- 
sus at  the  station  that  Chuck 
is  a  "lery  nice  person." 

Mosi  importantly,  Chico 
feels  that  Chuck's  experience 
is  a  definite  asset  to  WRBB. 
"he  adds  a  new  dimension, 
and  we  are  able  lu  learn  from 
him." 


BLACK  STUDENT  GROUPS 
FBI  WATCHING  CLOSELY 


Date:  November  4, 1970 
Via:  Airlel 
To:  SAC,  Albany 

P^pSONAL  ATTENTION 
From:  Director,  FBI 

Subject:    BLACK  STUDENT 
GROUPS  ON  COLLEGE 
CAMPUSES,  RACIAL 
MATTERS,  BUDED: 
12/4/70 

Increased  campus  disor- 
ders involving  black  students 
pose  a  definite  threat  to  the 
Nation's  stability  and  security 
and  indicate  need  for  increase 
in  both  quality  and  quantity  of 
inlelligence  information  on 
Black  Student  Unions  (BSU) 
and  similar  groups  which  are 
targets  for,  influenct  and 
control  by  violence- prone 
Black  Panther  Party  (BPP) 
and  other  extremists.  Ad- 
vance information  on  dis- 
orders and  violence  is  of 
prime  importance.  We  must 
target  informants  and  st  urces 
Ui  develop  information  re- 
garding those  groups  on  a 
continuing  basis  to  fulfill  our 
responsibilities  and  to  deve- 
lop such  cuvereagc  where 
none  exists. 

Effective  immediately,  all 
BSUs  and  similar  organiza- 
liuns  organized  to  project  the 
demands  of  black  students, 
which  are  not  presenlly  under 
investigalion,  are  lo  be 
subjects  of  discreet,  prelimin- 
ary inquiries,  limited  lo  estab- 
lished sources  and  carefully 


conducted  to  avoid  criticii 
to  determine  the  si2e.  aim 
purposes,  activities,  leader- 
ship, key  activists,  and 
extremist  interest  of  influence 
in  these  groups.  Open  indivi- 
dual cases  on  officers  and  key 
activists  in  each  group  to 
determine  background  and  if 
their  activities  warrant  active 
investigalion.  Submit  results 
of  preliminary  inquiries  in 
form  suitable  for  dissemina- 
tion with  recommendations 
regarding  active  investiga- 
tions of  organization,  its 
leaders,  and  key  activists. 
These  investigations  to  be 
conducted  in  accordance  with 
instructions  in  Section  87D  of 
the  Manual  of  Instructions 
regarding  investigations  of 
organizations  connected  with 
institutions  of  learning. 

Each  office  submit  by  airlel 
lo  reach  Bureau  by  12/4/70. 
a  list  of  BSUs  and  similar 
groups  by  name  and  school 
which  are  or  will  be  subjects 
of  preliminary  inquiries.  This 
program  will  include  junior 
coleges  and  two-year  colleges 
as  well  as  four-year  colleges 
In  connection  with  this 
program,  there  is  a  need  for 
increased  source  coverage 
and  we  must  develop  network 
of  discreet  quality  sources  in 
a  position  to  furnish  required 
information..  Bear  in  mind 
that  absence  of  informaliori 
regarding  thes  groups  in  any 
area  mighl  be  the  fault  of 


Learn  why  money 

is  distributed  in 
certain  ways 

by  Joanne  Stevens 
Onyx  Staff 

The  African- American 
Studies  Department  in- 
creased its  full-time  staff 
last  December.  The  new 
staff  member  is  Professor 
joseph  D.  Warren  whose 
expertise  is  in  the  field  of 
economics  and  research. 
When  asked  what  lie  feels 
lie  can  offer  the  Studies  De- 
partment Warren  said, 
"Til  ree  things  come  to 
mind." 

"Firsl.  1  brinti  my  exper-' 
Use  in  leaching  research 
and  social  planning.  Se- 
cond." he  said,  "my  disc  i- 
pline  is  ecunomics,  I  want  lo 
teach  students  the  holistic 
societal  view  of  our  ecimu- 
mir  svstem.  Tliirdly.  I  have 
8-10  years  of  experience  in 
the  field." 

The  courses  he  teaches, 
whicli  will  be  offered  in  the 
Spring  iind  Summer  quar- 
Irl-s  are,  Ecnomic  Issues  in 
the  Black  Community.  Fiscal 
Planning  and  its  Impact  on 
Minorities  and  a  course  on 
the  welfare  structure  and 
Black  Americans.  Burn  luu 
lalf!  Ill  be  included  in  this 
quarter's  course  listing. 
"Fiscal  Planning"  has  only 
15  students. 

Studies  Department 
Chairperson.  Dr,  Holly  Car- 
ter, had  Ihis  to  say  of 
Warren.  "I'm  exlracjrdinar- 
ily  pleased  lo  have  him  on 
staff, ..it's  easy  to  find  good 
teachers  but  difficult  to  find 


good  leachers  who  love  their 
students  so  much  thai  they 
want  them  lu  get  every  bit  of 
knowledge  they  can."  Dr. 
Carter  is  also  happy  lo  have 
someone  on  staff  who  can 
help  he."-  to  form  a  research 
program  for  the  department. 

Warren  plans  to  use  his 
skills  in  the  field  of  econo- 
mics and  research  to  aid 
students.  He  also  plans  to 
get  money  for  black  students 
and  his  background  suggests 
lliat  he  could  make  this 
liappen.  Warren  has  the 
wherewithal  to  make  his 
new  posilion  at  the  African- 
American  Studies  Depart- 
ment benefit  the  University 
as  well  as  the  students. 

Currenltv.  Warren  is 
working  on  his  Ph.D.  at 
Brandeis  University  in  the 
field  of  economics  and  social 
research,  his  theories  on 
economics  were  put  into 
prurlice  while  he  served  as 
a  cabinet  member  during  the 
Dukakis  Administration.  His 
niaiiir  project  during  Ihis 
appuinlnient  was  to  allocate 
a  1.2  million  collar  budget  to 
improve  elementary  educa- 
tion which  he  successfully 
loblieyed  through  the  legis- 
lature. Now.  he  encourages 
black  students  lo.  in  his  own 
words.  "Learn  why  money  is 
distributed  in  certain 
ways."  He  knows  money 
from  Federal  and  private 
resources  could  be  made 
available  t()  black  students 
proficient  in  research  and 
financial  planning. 

Warren  brings  great  pu- 
lenlial  lo  the  department 
and  along  with  Dr.  Carter, 
with  whom  Warren  says  he 
has  "a  good  meeting  of  the 
minds."  there  will  be  a  lot  of 


Muld'CuUural  Discussion  Group 


inadequate  source  coverage 
and  efforts  should  be  under- 
taken immediately  It)  im- 
prove this  coverage. 

A  prior  inquiry  or  invesli 
gallon  of  a  group  or  individu- 
al is  no  bar  lo  current 
inquiries  and  inquiries  should 
not  be  postponed  until  sub- 
mission of  airtel  due  12/4/70. 
Initiate  inquiries  immedi- 
ately. 

I    cannot  overemphasize 


the  importance  of  expedi- 
tious, thorough,  and  discreet 
handling  of  these  cases.  The 
violence,  destruction,  con- 
frontations, and  disruptions 
on  campuses  make  it  manda- 
tory that  we  utilize  lo  its 
capacity  our  intelligence- 
oalhering  capabilities. 

Above  insfuclions  super- 
sede instructions  in  Bureau 
letter  lo  all  offices  1/31/69, 
same  caption. 


Two  weeks  out  of  a  lon^  history 
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positive  efforts. 

He  wants  to  turn  young 
people  into  black  profes- 
sionals, help  them  get  study 
grants  and  possibly  send 
them  around  the  country  to 
do  research,  lie  said,  "so 
that  when  they  leave  here 
they'll  go  into  jobs."  Because 
Professor  Warren  is  new  to 
NU  his  energy  and  skills 
have  only  been  witnessed  by 
a  few.  He  is  available  to  all 
eager  students,  especially 
those  interested  in  econo- 
mics and  hard  work. 


We  at  the  ONYX  would 
like  to  welcome  Dr.  Virgil  A. 
Woods,  Director,  African- 
American  Institute;  Prof. 
Joseph  D.  Warren.  Profes- 
sor, Ah-ican-American  Stud* 
ies  Department:  Charles 
Tarver,  Advisor  WRBB. 


CO-OP  cont.  from  pg.  1 

was   definitely  helpful." 
The  Iwo  developed  a  good 
rappurt    and    he  showed 
Wendall  every  opportunity^ 
available. 

Once  a  black  student  has 
a  job  there  are  certain 
things  he  or  she  can  do  to 
almost  guarantee  keeping  it 
and  maintaining  good  status 
within  the  firm.  Professors 
Smith  and  Hart  agree  on 
s(pnie  guidelines  for  success 
in  the  job  markel;  be  on  time, 
dress  accordingly  and  be 
eager  to  do  a  good  job.  Mrs. 
Hart  said.  "I  know  of  actual 
cases  where  students  have 
pledged  fraternaties  and 
lost  excellent  Co-op  jobs  by 
simply  not  showing  up  and 
or  being  too  tired  to  do  their 
iobs." 

leff  Hill,  class  of  '79.  has 
had  some  good  Co-op  experi- 
ences. He  is  a  business 
transportation  major  and 
has  worked  both  on  and  off 
campus.  The  firms  he  was 
employed  by.  IBM  and  FDIC. 
received  him  as  a  black 
Co-op  student  well.  He  said, 
"It  could  be  either  that  they 
were  pleased  with  me  or 
they  respected  the  pro- 
gram." 

Students,  especially  those 
who  have  not  yet  been  on 
Co-op.  are  encouraged  to 
learn  everythmg  possible 
about  the  department  and 
its  employees.  Talk  to  people 
and  learn  all  options.  Try  to 
keep  grades  up  if  they  are 
not  as  high  as  thev  could  be. 
Mrs.  Hart .  urging  students 
not  to  be  Qiscouraged,  said. 
'  A  lot  of  companies  are 
willing  lu  lake  a  "risk"  with 
■■iiniirtiv  students  if  they 
interview  well."  Even  if  only 
llirough  laws  and  special 
P4;ugr^ins  good  jobs  are 
lining  made  available  to 
(lacks,  there  are  positions  to 

filled. 
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by  Stephen  C.  Eaton 
OnyxStflff 

The  National  Urban 
League  [NUL)  released  its 
annua!  "State  of  Black 
America  Report."  recently. 
It  was  analyzed  by  Robert 
Hill,  head  researcher  for 
NUL.  that  Black  Americans 
were  in  a  depression  end 
headed  for  an  extreme  de- 
pression if  'he  economic 
crisis  continue?  to  worsen. 

Hill  based  his  analysis  on 
the  conclusion  that  blacks 
have  never  recovered  fully 
from  the  effects  of  \h>:  1974- 
75  recession  and  are  pre- 
sently feeling  the  effects  of 
five  recessions.  Adiied  to 
this  was  the  dim  view  of 
economic  prospects  for 
1979. 

The  conclusions  reached 
by  Hill  are  substantiated  by 
the  conditions  of  the  black 
Nation.  55"/"  of  all  black 
families  live  in  the  inner 
cities  and  75%  live  in  metro- 
politan areas.  During  1970- 
78  officially  poor  black 
faniilities  rose  from  20"/(h  to 
29";ri  in  Norlhcentral  Ameri- 
ca, from  2Q°h  to  23%  in 
Northeast  America,  from 
16%  to  24%  in  Western 
America  and  dropped  36% 
to  31%  in  Southern 
America. 

The  report  also  noted  that 
blacks  were  not  expanding 
in  the  upper  middle  classes 
of  society,  as  it  noted  that. 
Ihe  government-set  interme- 
diate standard  of  living  was 
stable  in  1977  and  remained 
congruent  to  Ihe  1973  figure 
of  24  "/II. 

With  this  dim  and  very 
realistic  view  of  the  black 
nation  the  NUL  has  to  look  at 
another  frightening  view  of 
government.  The  Federal 
Government  is  constantly 
cutting  back  on  social  pro- 


C.J. 

by  |.  Barnetle 
Onyx  Staff 

For  quite  some  time  now  I 
have  been  struggling  with 
the  task  of  putting  my 
thoughts  on  paper  about  a 
certain  member  of  the 
College  nf  Criminal  justice's 
Faruilv-  He  impressed  me  so 
mucii  thai  I  wanted  lo  write 
an  artu  le  in  honor  of  him.  a 
nun-lvrital  ode.  a  panegyric, 
a  tribute  to  Professor  lames 
Reed,  1  became  accjuainted 
with  Professor  Reed  througli 
an  iniiialory  rile  commonly 
referred  to  as  Course  92.210 
Topics  in  the  History  (if 
Criminal  lustice.  He  caughl 
me  off  guard  for  I  expected 
(Ml  iviirv-tdwer.  slanii-off- 
ish.  snobby  professipr;  in- 
stead 1  was  pleasantly  sur- 
prised. Two  of  his  mosi 
slriking  qualities  are  jsansi- 
tivitv  and  accessibility.  It  is 
appareni  lo  mvself  and 
others  that  he  is  a  devoted 
man  who  desires  to  share 
his  knowledge  and  life  cx- 
pi'rion(  OS.  The  siz(!  of  Norlli- 
enslern  University  Can  be 
overwhelming  ^il  tlmi's.  how- 
ever, it  is  (  umfiirling  tu  know 
lliore  is  a  studt'iit's  advocjite 
in  Ihe  personage  of  Reed.  II 
is  also  refresliing  lo  come 
across  a  per;;im  who  cares 
about  and  respects  students. 

I  have  learned  that  Reed 
is  presently  being  consider- 


grams  and  this  lends  to  the 
growing  problems  of  black 
people  in  the  U.S.  In  the  250- 
page  report  the  NUL  saw 
Proposition  13  as  having  a 
direct  threat  to  the  security 
of.  so-called.  "Black 
Americans." 

There  were,  of  course, 
other  factors  leading  to  an 
analysis  of  depression  for 
Black  Americans.  The  num- 
ber one  reason  was  that  of 
unemployment.  Black  unem- 
ployment is  2%  times  higher 
itian  whites.  II  is  reported 
that  one  researcher  stated 
that  the  unemployment 
figures  for  blacks  in  the  U.S. 
are  equal  to  those  unem- 
ployment rates  suffered  by 
U.S.  workers  during  the 
depression  of  the  1930's. 

An  offspring  of  unem- 
ployment is  extreme  poverty, 
which  is  another  indication 
of  depression.  The  report 
cited  thai  28"..  of  black 
families,  as  compared  to  7% 
of  while  fHmilios  'ive  in 
poverty.  In  the  rnpurt  social 
experts  documented  Ihe 
Federal  Governmenl's  con- 
slani  failure  to  provide  the 
black  community  with  basic 
needs  thai  would  entail 
some  Ivpe  nf  health,  urban 
and  educaliftn  policy. 

The  NUL  report  acknow- 
ledges lhal  the  situation  of 
blacks  in  America  is  gelling 
worse  as  time  progresses 
and  not  excelling  as  thought 
after  gaining  so  much.  Black 
infant  mortality  rale  in  1950 
was  63.8"<ii  higher  than 
whiles.  In  1975  Ihe  black 
infani  morlalily  rate  was 
84.5",ii  higher  than  whiles. 
The  report  also  cited  thai 
black  children  in  poor 
families  has  risen  from  40"/o 
to  42'Vii.  After  reading  and 
analyzing  the  report  it  is 
quite    clear    that  black 


children  are  suffering  under 
this  system  and  there  are  no 
new  programs  in  planning. 
The  federal  policy  is  getting 
more  conservative  by  the 
day.  Black  people  arc  being 
cut  out  constantly  and  from 
the  figures  stated  above  it  is 
apparent  that  our  children 
are  in  extreme  danger. 

Another  comparative 
figure,  that  was  included  in 
the  report  and  helps  to  see 
bow  blacks  are  viewed  in 
this  country,  was  concern- 
ing public  assistance.  Blacks 
receiving  public  assistance 
rose  from  22%  to  23%.  while 
whites  stayed  constant  at 
4%. 

In  the  report  it  is  highly 
noticeable  that  the  NUL  is 
looking  loward  reform  as  a 
solvent  of  the  black  nations 
problems.  This  is  ascertain- 
ed by  the  view  ihat  NUL 
poses  on  ihe  Bakke  decision. 
The  NUL  holds  firm  that  the 
decision  in  the  Bakke  case 
cannot  be  interpreted  as  a 
defeat. 

Regardless  of  their  nnr- 
rowmindedness  Ihe  NUL 
was  one  of  llie  first  recog- 
nized black  organizations  to 
criticize  President  Carter  on 
policv  concerns  of  black 
people.  Tlie  250-page  report 
brings  black  people's  prob- 
lems into  perspective  and 
enables  Ihe  reader  lo  see 
lhal  black  people.  Iheir 
children  and  their  entire 
nation's  survival  is  in 
question. 

The  figures  and  analysis 
and  conclusion  in  the  report 
speak  for  themselves.  The 
Nalidnal  Urban  League  re- 
porl.  -The  State  of  Black 
America  1979."  can  be 
attained  for  S7.50  from  the 
National  Urban  League. 
Communications  .Deparl- 
menl.  500  E.  62  Si..  New 
York.  N.Y.  10021:  tel.:  212- 
644-6600. 


community  input.  By  bring- 
ing community  people 
(parents  not  leaders)  into 
Ihe  planning  of  Institute 
functions  it  is  hoped  by 
Woods  that  he  can  build  a 
healthy  community  so  that 
black  youth  will  have  more 
lo  look  forward  to  than  jail. 
He  wants  to  be  able  to  offer 
something  very  useful  and 
meaningful  that  the  com- 
munity will  want  to  get  a 
part  of. 

Student  participation  in 
this  area  will.  Woods  hopes, 
be  in  form  of  research 
papers.  If  students  will  write 
papers  v;hich  will  fill  course 
requirements  and  tie  in  the 
community  a  better,  more 
healthy  community  evolve. 

Dr.  Woods,  who  has 
already  been  in  contact  with 
Holly  Carter.  Chairperson  of 
the  African-American  Stud- 
ies Department,  sees  the 
Institute  and  the  Studies  De- 
partment as  working  col- 
laboratively in  the  areas  of 
research  and  library  re- 
search. Carter  views  Woods 
as  an  "astute  organizer  who 
knows  systems"  and  "one  of 
the  most  honest  men  I've 
ever  mel."  Carter  was  quick 
lo  add  lhal  Woods  "pro- 
vides a  male  role  model  that 
savs  with  honesty,  convic- 
tion, love,  and  hard  work 
\uu  can  gel  it." 

In  a  basic  rundown  of  the 
Institute's  components. 
Woods  had  this  to  say.  "1  see 
Ujima  as  a  program  to 
defailurize  young  people 
who  have  been  so  beat  down 
bv  failure  and  racism  and 
contempt  and  help  them  to 


by  Veronica  Crowder 
Onyx  Staff 

AJro-American  art  is  Ihat 
in  which  African  elements, 
molifs.  or  traditions  may  be 
Iraced  and  idenlified. 

The  Aft-o-American  Tradi- 
tion in  Decorative  Arts,  an 
exhibit  ion  organized  by  The 
Cleveland  Museum  of  Art  in 
cooperation  with  The  Links 
of  Cleveland.  Inc..  was 
recently  exhibited  at  The 
Museum  of  Fine  Arts  in 
Boslon. 

Examining  the  survival  of 
African  traditions  and  their 
Influence  in  the  crafts  of  Ihe 
African- American  artisan, 
Ihe  exhibition  is  a  study  in 
survival.  When  Afro-Ameri- 
cans were  laken  from  their 
homeland  Ihev  were  forced 
lo  leave  behind  all  of  their 
materia!  possessions,  aiui 
forbidden  In  the  new  land  to 
make  physical  objects  that 
would  lielp  lliem  recreate 
something  ul  Ihe  life  of  Ihe 
past.  However,  the  Afro- 
American  tradilion  of  these 
poople  seems  lo  provide  foor 
cenlurles  uf  change,  preser- 
vation and  survival. 

Wilh  Ihe  peoples  of  Afro- 
Arncrica  cnming  from  all 
parts  of  Africa,  the  exhibits 
represeni  grt'ut  historical 
,111(1  geographical  examples 
nt  the  African  Iraditums. 

This  exhibition  loatures 
many  of  the  useful  skills 
which  Africans  brought  to 
'  this  country,  including  bas- 
ketry, wood  carving,  quilt- 
ing,  pottery,  boatbuilding. 


get  u  space  lor  pausing  a.id 
a  new  platform  for  launch- 
ing themselves  toward  some 
career." 

"I  also  see  Project  Ujima 
as  the  core  challenge  if  we 
could  learn  to  do  what  we 
are  doing  with  Ujima  we  will 
learn  how  to  do  it  in  the 
whole  black  population  at 
NU." 

"The  Library."  Woods 
said,  "is  an  important  space 
for  academic  improvements. 
The  Cabral  Center."  he  con- 
tinued, "will  help  people  get 
grounded  in  the  powerful 
aspects  of  their  own  tradi- 
tions and  their  culture  as 
well  as  having  a  motivation- 
al aspect  toward  acade- 
mics." He  spoke  briefly  on 
the  Tutorial  Department 
saying  that.  "Students  be- 
come too  dependent  on 
tutorial  and  do  not  strive  to 
do  well  on  their  own.  Coun- 
seling at  this  time."  he  said, 
"is  understaffed  and  that 
must  be  taken  care  of." 

Virgil  Woods  has  in  Ihe 
past  worked  as  a  University 
Teacher  and  Administrator. 
Administration  in  welfare, 
business,  manpower,  and 
community  development,  re- 
search, planning  and  con- 
sulting, organizational  de- 
velopment and  intervention 
specialist,  lecturer,  public 
speaker  and  pastor.  These 
qualifications  give  Woods  a 
gdod  start  on  what  he  has 
planned  for  the  Inslitute  and 
the  black  students  of  North- 
eastern. Hopefully  his 
dreams  can  become  a 
reality. 


blacksmlthing.  architecture, 
graveyard  decorating,  and 
the  construction  of  musical 
instruments. 

Among  Ihe  most  interest- 
ing of  the  exhibits  shown 
were  those  featuring  Afro- 
American  basketry,  musical 
instruments,  quilting,  pot- 
tery, and  graveyard  design. 

Baskets  called  fanners, 
featured  in  the  exhibit  were 
wide  circular  trays,  made  by 
the  coiling  method  were 
used  in  South  Carolina  to 
winnow  rice  after  it  had 
been  hulled. 

In  African  life,  drums 
were  important  for  commu- 
nications across  distances 
and  trib?l  occasions.  Slave 
owners,  threatened  by  the 
drum  communication,  for- 
bade their  slaves  to  make  or 
use  drums.  As  a  ccmse- 
(luence.  Afro- Americans 
had  to  use  other  objects  to 
make  music  such  as  wash- 
boards and  tubs. 

Africans  came  to  this 
countrv  with  an  ability  to 
work  with  textiles,  but  no 
longer  worked  wilh  the_ 
fabrics  of  their  tradition. 
They  were  forced  to  make 
quilis  and  comforters  for 
their  masters,  based  on 
liuro-American  designs. 

Mary  of  the  quilts  that 
Afro-Americans  made  for 
Iheir  own  personal  use. 
huwever.  did  nol  look  like 
Ihe  ones  thai  thev  made  for 
Iheir  masters,  but  were 
made    with    African  tech- 

Conl,  on  Page  4 
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Faculty  and  Staff 


ed  for  tenure.  He  has  been 
at  Nortlu^astern  for  six 
years  and  according  to  Ihe 
1974  faculty  handbook.  "At 
Ihe  end  of  six  years  of 
service  Ihe  faculty  member 
shall  be  nolified  whether  or 
not  he  will  be  eligible  for 
tenure.  Retention  beyond  the 
seventh  vear  will  be  con- 
sidered as  conferring  tenure 
regardless  of  rank."  As  a 
consumer  of  teaching  and  a 
concerned  responsible  stud- 
ent I  am  pleased  lo  speak  in 
support  of  his  case.  Faculty 
candidales  for  tenure  are 
evaluated  on  the  five  cri- 
teria of  leaching,  scholar- 
ship, professional  activity, 
university  and  community 
experience.  1  feel  confident 
in  asserting  thai  Hend  has 
proven  beyond  a  shadow  nf 
doubl  that  he  has  achieved 
exr:ellent  performan[:e  in  the 
abovf?  amas.  In  my  opinion 
Reed  has  i:onipilH{i  a  imle- 
worlhy  iiiid  ettyiable  record 
in  llui  time  lliaf  he  has  been 
here,  certainly  commensur- 
able  to  the  other  Cj  faculty. 
On  the  basis  of  his  p(>rform- 
ance,  there  appears  to  be  no 
reason  why  Ur  should  be 
denied  tenure.  However.  I 
am  concerned  he' might  be. 
for  the  following  reasons; 

1.  On  Ihe  basis  of  my  re- 
search I  have  concluded 
that   Northeastern  Univer- 


sity has  compiled  a  horren- 
dous record  in  regards  to 
Ihe  hiring  of  black  prtifes- 
sors-  Out  ol  over  700  pro- 
fessors [all  full-time)  em- 
ployed at  N.U.  only  25  are 
black. 

2.  Equally  dismal  is  the 
record  regarding  tenure  de- 
cisions. At  Ihe  present  time 
lliere  are  only  2  tenured 
black  professors  (one  is  on 
sabhalical). 

If  N.U.  can  hire  blacks  in 
Ihe  areas  of  technical, 
office,  (-rafts,  service  and 
ad  ml  nisi  ra  live  personnel, 
why  can't  they  hire  and 
retain  lliose  blacks  which 
would  be  teaching  In  the 
classrooms? 

Ralher  lli.m  going  ln*o  a 
long  lisl  i)f  Professor  Reed's 
aclivilies.  I  suggesi  you 
inquire  yourself.  Ihey  are 
vast  and  lengthy.  I  am  nol 
alone  in  niy  appraisal  of 
Professor  Reed;  if  Is  my 
iinderslandliig  lhal  letters 
are  coming  in  to  llic  dean  of 
llie  (  olU-gR  In  support  of  him. 
■  In  closing.  1  still  luipi;  des- 
pite N.lf.'s  past  Hiforii  in 
emplovnieiit.  lhal  Professor 
Reed  will  re(  eive  a  fair  and 
objective  evaluation.  N.U. 
would  lose  much  il  tliey  let 
him  go  and  certainly  gain 
much  by  retaining  him. 


AFRO-AMERICAN 
TRADITION, 
DECORATIVE  ARTS 
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by  Robin  Coley 
Onyx  Staff 

We  should  turn  at  this 
lime  to  address  an  issue 
which  should  be  of  concern 
to  all  of  us.  We  are  aware 
that  attending  any  institu- 
lion  of  higher  education 
costs  money,  which  for  many 
of  us  is  a  scarce  commodity. 
Here  at  Northeastern  there 
is  apolicy  that  if  you  owe  the 
University  $500  or  more  you 
are  not  allowed  to  register. 
This  policy  (so  I  found  out  at 
the  start  of  this  quarter)  i^ 
subject  to  change  without 
notification.  (One  student  I 
ran  into  owed  the  Univer- 
sity $50  and  was  not  allowed 
to  register.  This  .may  seem 
like  an  insignificant  amount 
hut  think,  when  was  the  last 
lime  you  had  50  expendable 
dollars?)  Many  of  us,  how- 
ever, combat  this  by  either 
malting  an  agreement  with 
llie  bursar  or  by  asking  the 
Dean  of  Students  for  Minor- 
ity Affairs  (Dean  Roland 
Latham)  to  help  us  to  gain 
re-entry  into  school.  Whal 
happens  when  these  chan- 
nels are  closed  can  be 
examined  thmuph  tlie  case 
of  Anthony  Van  der  Meer. 

Van  der  Meer.  a  senior  in 
the  department  of  African- 
American  Studies,  returned 
tit  scrhool  this  quarter  owing 
the  school  a  substantial 
amount  of  money.  At  this 
lime  Van  der  Meer  began 
the  process  of, petitioning  for 
re-ndmitiance  but  ran  into 
nianv  Administrative  stumb- 


ling blocks.  A  petition  for  re- 
entry must  be  signed  by  the 
head  of  your  departmenl, 
the  bursar  and  the  Dean  .of 
your  college. 

Dr.  Holly  Carter.  Chair- 
person o  the  Studies  Depart- 
ment, signed  the  petition. 
When  asked  why  she  said, 
simply.  *1  feel  every  student 
deserves  an  education."  His 
next  step  was  the  bursar's 
office.  Van  der  Meer  went  to 
see  Mr.  Amico  who  told  him 
that  he  could  not  sign  the 
petition  because  he  (Tony) 
owed  the  school  money.  He 
was  then  referred  to  the 
bursar.  Mr.  Niger.  Van  der 
Meer  prepared  to  make  an 
agreement  to  pay  in  install- 
ments; he  was  denied  his 
request  because,  as  he  ex- 
plained it.  "it  costs  more 
money  to  chase  old  money 
than  to  make  new  money.  I 
Ihankcd  him  politely."  he 
said,  "and  left." 

HealizinK  that  he  left  his 
petition  a  I  the  bursar's 
office.  Van  der  Meer  return- 
ed I  )  find  that  it  had  been 
turned  over  to  Dean  Latham. 

"1  weni  lo  Latham  and 
asked  him  for  my  papers.  He 
denied  knowledge  of  them  at 
first  but  then  told  me  thai 
Ihev  were  at  the  'appropri- 
ate' office,  when  I  told  him 
Mr.  Amico  said  llml  he  had 
them."  Van  der  Meer  ex- 
plained. "I  asked  him.  'Did 
you  give  lliem  to  him?'  and 
he  raised  his  voice  and  got 
nastv."  he  continued.  "I 
said.  "I  see  you  slill  don't 


know  how  to  talk  to  people* 
and  he  said.  'That's  right 
and  you  can  put  that  in  your 
paper."  (Van  der  Meer  was 
the  editor  of  the  ONYX  this 
quarter  but  was  forced  to 
resign  because  of  his  entry 
problems.) 

The  basic  conflict  be- 
tween Dean  Latham  and 
Van  der  Meer  is  a  long 
standing  one.  Tony  sees 
Dean  Latham  as.  "a  poor 
example  of  a  black  role 
model,  nasty  and  disrespect- 
ful to  black  women,  particu- 
larly students.  ■■[  don't  think 
he  has  respect  for  any- 
body." 

When  asked  if  he  had  any 
idea  why  he  was  having 
trouble.  Van  der  Meer  said 
he  fell  it  was  largely  due  lo 
his  vocalness  on  issues  con- 
cerning .black  students  and 
the  black  community  in 
general. 

"It's  not  just  myself."  Van 
der  Meer  said.  "I've  met  so 
manv  students  who  could 
noi  gel  in  school  because  of 
nionev." 

This  enigma,  of  financial 
problems  inlerferring  with 
class  scheduling,  is  common 
with  NU  students.  Al  the 
start  of  each  quarter  the 
bursar's  window  is  sur- 
rounded bv  sludents  having 
financial  difficulties.  The 
question  now  has  become 
luiw  do  we  solve  this  prob- 
lem 111  help  prevent  any 
more  cases  like  Van  der 
Meer's  from  occuring? 
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AFRO-AMERICAN  ART 
Cont.  from  Pg.3 


niques.  It  was  a  technique 
used  to  preserve  their  cul- 
tural memories. 

The  poltery  exhibit  fea- 
tures the  effigy  jug,  also 
called  a  voodoo  pot  or 
monkey  jug.  The  jugs  served 
a  great  deal  of  the  time  as 
water  containers  for  slaves 
working  in  the  fields  and 
resemble  designs  in  African 
masks. 

African  religious  prac- 
tices stress  a  belief  that  the 
deceased  can  continue  to 
affect  the  lives  of  families 
and  friends  left  behind. 
Unlike  American  cemetery 
tradition  with  neat  stones, 
Afro-American  graves  were 
made  distinct  by  placing  a 
variety  of  material  objects 


"n  top  of  Ihe  burial  mound. 

Pictures  of  such  grave- 
yard decorating  feature 
objects  like  favorite  pit- 
chers, bowls  and  carvings 
placed  on  Ihe  burial  site. 

Afro-American  artists 
claim  a  double  heritage:  a 
distant  past  reaching  back 
to  Africa,  and  a  recent  past 
formulating  on  their  re- 
action to  America. 

This  double  heritage  is 
presented  in  the  exhibition 
with  African  traditions 
leing  mixed  with  those  of 
Europe  and  America.  It 
explores  what  Afro-Ameri- 
can art  is. 

The  curator  for  this  exhi- 
bition is  Dr.  John  Michael 
Vlach, 


EXCESSIVE  TV 
SEEN  AS  NEGATIVE 
ON  YOUNG  MINDS 


by  Daryl  Gaull 
Onyx  Staff 

A  group  of  Boston  teenagers 
poured  gasoline  on  a  woman 
and  set  her  afire.  "Copying 
an  act  they  saw  on  a  TV 
Crime  Show."  [Family  Circle 
Nov.  20.  p.p.  78.1 

Examples  such  as  these 
have  caused  many  organiza- 
tions lo  lake  another  look  at 
what  they  view  on  TV. 

Many  Psychoiugists  be- 
lieve that  constant  repetition 
of  violence  creates  an  at- 
mosphere of  apathy  or 
acceptance  towards  real 
world  aggressive  acts.  Child- 
ren by  age  15  will  have  wit- 
nessed 11.000  acts  of  viol- 
ence on  the  tube.  Which  can 
only  change  their  conception 
of  reality. 

Florida  Technological  Uni- 
versity did  a  sludy  which 
showed  fifth  graders  (who 
watched  violent  shows) 
were  slower  to  call  for  aid 
when  a  fighl  broke  out. 
Classmates  who  didn't 
watch  violent  shows  called 
for  assistance  faster. 
■  UCLA  Medical  School  did 
a  sludv  with  200  married 


terrible  for  blacks.  Not 
putting  down  Alex  Haley, 
bat  ■  the  production  of 
"Roots"  with  a  white  orient- 
ed Production  Crew  lead  to 
many  important  changes 
between  the  book  and  the 
final  TV  product.  One  good 
case  of  this  was  the  scene 
with  the  Senator.  Sheriff 
and  two  Klansmen.  When 
the  Sheriff  had  evidence 
against  the  Klansmen  but 
because  of  economic 
reasons  decided  not  to 
arrest  them  but  tell  them 
what  to  do.  This  makes  the 
white  audience  feel  sorry  for 
Ihe  Sheriff  and  lose  impact 
of  Ihe  black  plantation 
problem. 

Another  example,  the 
airing  of  "Backstage  at  the 
Whitehouse." 

Those  who  didn't  watch  I 
applaud  you.  But  one  scene 
had  a  black  man  who  was  in 
charge  of  23  servants  leave 
his  job  for  a  number  of  years 
because  of  a  drinking  prob- 
lem. Leaving  his  wife  and 
daughter  lo  make  it  them- 
selves. That  scene  more 
than  any  other  will  be  re- 
membered by  the  white 
audience  because  it  depicts 


BY  AGE  15  YOUTH  WILL  SEE  11.000  ACTS 
OF  VIOLENCE 


couples.  One  section  watch- 
ed violence,  another  non- 
violence-and  the  last  group 
watched  nothing.  The 
resulls  predictably,  showed 
the  violent  group  most 
aggressive  towards  each 
other.  The  non-violent  group 
loss  aggressive  and  the  non- 
watch  group  non-aggressive. 

If  these  studies  are  valid 
and  QB^/n  of  the  country 
owning  al  least  one  televi- 
sion, and  43"^  owning  two  or 
more  TVs  wilh  a  weekly 
viewing  lime  of  53  hours, 
then  America  is  being  condi- 
tioned at  an  early  and  fast 
rale. 

In  my  opinion  this  is  a 
major  problem  in  the  white 
community  directly  affecting 
the  black  community.  . 

The  white  population  still 
sees  blacks  as  sports  heroes 
and  entertainers.  TV  black 
stars  either  hold  low  status 
roles  or  are  discretely  and 
subconsciously  put  down  by 
(slick)  screen  plays. 

A  good  example  is 
"Roots."  Which  I  consider 


the  black  man  as  a  sorry  and 
lazy  person  who  can't 
handle  responsibility.  Which 
just  isn't  true! 

"Roots."  Part  11  airs  Feb. 
18.  1  suggest  watching  the 
program  but  also  go  over  the 
scenes  that  do  not  quite 
flow. 

Tips  for  the  TV-AhoIic 

•  Pick  out  programs  to 
watch  before  turning  on  the 
set! 

•  turn  off  the  set '  when 
leaving  the  room! 

•  Limit  your  viewing  time! 

Concerned  people  and 
parents  should  write  com- 
plaints lo  those  who  can 
help! 

Here  are  a  few: 

Action  for  Children  TV 

46  Auston  St. 
NewtonvUle,  MA  02160 

National  P.T.A. 
N.  Rush  St. 
Chicago.  DL  60611 


remembering 

JtoJa  nut  tea  on*  honey 

a  half  UouT  before  air-time  Saturday  mornings 

telling  the  Sisters  across  the  street 
that  we  rode  bicycles  over  the  mountoin 

gently  com/or[ing  you  awake  from  your  nightmares 
gentJy  comforting  me  to  sJeep  after  mine 

an'  the  cinnamon  tostes  of  your  five  sets  of  dimples 

reminds  me  to  slowly  massage  your  back 
with  cooling  alcoho]  on  a  summer  day 
an'  with  Asli  Spamonle  on  a  summer  nite 
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why  is  it 

(hat  when  i  sit 

be/ore  a  blank  piece  of  paper 
i  get  this  urge 
(his  undying  urge 
to  spoil  its  purity 
with  my  words 

2-] -79 
robin  a.  coley 


you  came  to  me  a  millennium  ago 

an'  flashed  your  radiont  smile  - 

the  warmth  took  me  in  - 

an'  all  our  support  systems  intermingled 

making  us  one 

then  nature  drenched  us  in  her  life  giving  liquid 
an'  smiled  upon  us  with  her  radiant  light 
an'  we  grew  - 
together  - 

1-31-79 
robin  a.  coley 


BLACK  EXPRESSIONS 


(llack  man  don  t  s-ciu  know  ihat  v<>u  are  a  king  in 
vour  own  tight 


Poor  black  child  pf>or  bl.it  k  man  vvhal  have  ihey 
done  lo  \ou* 

Thev  have  stripped  you  ot  vour  pride  and  strength 
■and  vet  there  is  nothing  vou  tan  do 

Your  mother  Innocently  yave  birth  lo  you  not 
realizing  what  she  has  done 

She  has  brought  you  into  a  world  ot  hate 
sometimes  your  onlv  defense  is  6  gun 

I  really  really  teel  sorry  tor  you  more  than  you 
will  ever  understand 

Hecause  I  realize  that  you  have  to  ^pend  all  your 
lile  jusi  proving  that  you  are  a  man 

CV 

Ilui  lite  IS  giving  you  a  hard  way  to  go  |ust  because  %  / 

your  skin  happens  not  to  be  white  ■       ■'  ~ 

Bui  don  t  you  know  that  your  black  skin  symbolizes 
beauty  that  only  you  can  possess 

And  also  when  it  comes  down  to  the  better  man 
don  i  you  know  that  you  are  the  best' 

Black  man  don't  worry  vou  hav"  -"ame  a  long  way 
but  believe  you  you  got  a  long  v.ay  to  go 

But  you  will  wind  up  on  top  you'll  see  -  you  got 
to  -  you  already  experience  being  low 

So  black  man  keep  on  keepin'  on  do  not  bow  your 
head^  and  cry 

Because  we  are  going  to  win  this  fight  if  not 
we'll  iust  have  to  die 

Written  by  Helena  Liles 


Helena  Liles  is  a  former 
Northeastern  Univers  ity 
student. 


I  dreamed  we  were  '  FLY  NIGGERS" 
wearing  tailored 

made  nigger  clothes  having  charge-it- 
all-nigger  cards  in  our  pockets  and 
buying  Super  Fly  Kits 

dreamed  we  were  "OPPORTUNITY  NIGGERS  ' 
Racing  lor  the  first  available  house 
in  Lilyland  for  a  "cross  burning" 
reremonv  and  being  showcase  toms  with 
white  collar  chokers 

dreamed  we  were    HEP  NIGGERS 
Getting  tricked  beiny  a  trick  cursing 
our  Mother  Africa  bleaching  our  ebony 
skins  and  damaging  our  souls  praying 
In  a  white  god 

I  dreamed  we  were    HAPPY  NIGGERS' 
Working  hard  tor  the  white  tolks  to  pay 
their  mortgage  while  oUr  children 
feasted  on  eviction  wearing  white 
masks  for  every  day  was  Halloween 

and  the  Hogs  in  our  garages  laughing 
at  us 

I  dreamed  we  were  'BOSS  NIGGERS' 
Impregnated  with  OuFont  reading  PLAYBOY 
and  pimping  Miss  America  with  our 
prostituled  sligmas  and  myths 
even 

I  dreamed  we  were  'SUPER  NIGGERS  " 
With  giant  neon  wings  wearing  OREO 
buttons  carrying  -FOREVER  A  NIGGER  ' 
signs  making  paramount  movies  of 
nee-groes  and  coloured  people  and 
finally  devoured  by  our  acquisitive 
desires 

And  then  reality  shcx)k 

my  SOUL  and  it  SCREEEEEEEEEEEEEAMED 

NIGGERS  WAKE  UP 

NIGGERS  WAKE  UP  TO  YOUR  BLACK  CONSCIOUSNESS 

NIGGERS  WAKE  UP 

NIGGERS  WAKE  UP  AND  BE  BLACK 

lOY  CARTER  WILSON 
inspired  by  the 
nigger  mentality 
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HAPPENINGS  ON  CAMPUS 


African- American  Institute 
Tutorial  Program 


BLACK  HISTORY 
MONTH 


Math/Caiculua/A  Igebra 
&  Trig. 

Monday  3:00-  9:00  p.m. 
Tuesday  2:00-  9:00  p.in. 
Wednesday  3:00-  9:00  p.m. 
Thursday       2:00-  9:00  p.m. 

Microbiology/Biology/ 
Chemtstry 
Monday         6:00-  9:00  p.m. 
Tuesday        6:00-  9:00  p.m. 
Wednesday    6:00-  9:00  p.m. 
Thursday       6:00-  9:00  p.m. 

Acclg./Comp.  Program 
m  ing/Stat  istics/French/ 
Intro,  to  Business 
Monday       11:00-  5:00  p.m. 
Tuesday         1:30-  5:30p.m. 
Wednesday  10:30  a.m.- 

12:30  p.m. 

Accounting/Math 
Monday        5:30-  9:00  p.m. 
Wednesday    5:30-  9:00  p.m. 
Thursday       6:00-  9:00  p.m. 


The  works  of  13  urban 
black  artists  from  North- 
eastern University's  African 
American  Master  Artists  in 
Residency  Program  [A.A.M. 
A.R.P.1  will  be  displayed 
Feb.  7-28  at  the  University  of 
Lowell's  Gallery  410  on  the 
4th  Door  of  the  Student 
Union  BIdg.,  -WUder  St.. 
Lowell.  The  event  will  be 


English/History/ 
Writing  a  Term  Paper 
Monday         9:00-11:00  a.m. 
Wednesday    9:00-11:00  a.m. 
Saturday     10:00-  2:00  i).m. 

Economics/Princ. 
oJManagement 
Monday  2:00-  4:00  p.m. 
Tuesday  3:00-  5:00  p.m. 
Wednesday  2:00-  4:00  p.m. 
Thursday  3:00-  5:00  p.m. 
Friday  2:00-  4:00  p.m. 

Sociof  ogy/PsjJch  o/ogy/ 
C.J./A.A.  Studies 
Tuesday        3:30-  6:30  p.m. 
■Tbursday       3:30-  7:30  p.m. 

Spanish 
Tuesday        4:00-  7:00  p.m. 
Thursday       4:00-  6:00  p.m. 

SIGN  UP 
TODAY 


marked  by  an  opening 
reception.  4-8  p.m.,  Feb.  7,  at 
Gallery  410. 

Regular  gallery  hours  are 
Mon.-Fri.,  10  a.m.  -  2  p.m. 
Included  in  the  exhibit  will 
be  the  creations  of  Boston's 
outstanding  black  artists  in 
a  wide  variety  of  mediums. 
For  more  information  call 
452-5000,  Ext.  455. 


Feb.  7.  7:00  p.m. 
Lecture  -  Judge  Margaret 
Burnham,  Boston  Municipal 
Court. 

Feb.  8, 11:45  a.m. 
Lecture   -   Dean  Arthur 
Smith.  Northeastern  School 
of  Education. 

Feb.  9.  9  p.m.  •  2  p.m. 
Carter  G.  Woodson  Free- 
dom Party,  film  and  disco, 
Sponsored  by  Omega  Psi  Phi 
Fraternity,  Inc. 

Feb.  15.7:30  p.m. 

NU  |azz  Society  hosts  the 
George  King  Trio. 


Feb.  17,  7:00  p.m. 

War  in  Etheopia  (Film). 

Feb.  18, 4-6  p.m. 

Art  Exhibit  and  Reception 
for  Dr.  Edward  Strickland. 


Feb.  22. 11:45  a.m. 
Reverend  Rudolph  Feather- 
stone.  Address:  "Blacks  and 
Cults." 

Feb.  23, 12  Noon 

The  Multicultural  Discus- 
sion Group  and  Cabral  Cen- 
ter. Organizations  will  pre- 
sent a  Pot  Luck  Luncheon, 
bring  one  of  your  favorite 
gourmet  dishes.  LIVE  MUSIC 
AND  ENTERTAINMENT. 

Feb.  26. 11:45  a.m. 
NAACP  Inauguration  of  Of- 
ficers, featuring  the  Gare- 
thia  Beal  Ensemble,  Concord 
Baptist  Church. 

7:30  p.m. 

NIA:  African-American  In- 
stitute Library  Literary 
Guild  presents  a  'Literary 
Extravaganza'  featuring  the 
Gospel  Choral. 

All  Events  will  be  held  at  the 
A fri can- American  Institute. 


The  Brothers  of  IOTA  PHI 
THETA  will  be  presenting 
their  First  annual  Brutus 
Skip  Wright  m  Memorial 
Fund  Award.  Sunday,  Feb. 
25.  1979  at  3:30  p.m.  at  the 
Ell  Center  Ballroom.  We 
hope  all  will  attend. 

For  additional  biforma- 
tion,  check  the  next  issue  of 
the  ONYX  or  contact  any 
brother,  of  Brown  and  Gold. 


FEBRUARY  15, 1979 
Thursday  at  Noon 
Ballroom  •  ELL  Center 
HARRIET  KENNEDY 
and 
FRIENDS 

A  Program  of 
Main  Stream  |azz 
Harriet  Kennedy,  vocalist 
John  Ross,  piano 
Milton  OeVoe.  bass 


MISSION  CHURCH 
OF  CHRIST 
Elder  H.  A.  Moultrie,  II 

Pastor, 
B.S.E.E..M.B.A.,D.D. 
will  hold  an  Evangelistic  Ser- 
vice from  3  p.m.  to  5:15  p.m. 
on  Sunday,  Feb.  11  at  North- 
eastern University  Chapel. 
Gospel  Preaching  and 
Gospel  Singing.  All  are 
Welcome. 


Calling  All 
Ye  Poets 

The  NIA  LITERARY 
GUILD  at  Northeastern  Uni- 
versity has  resumed  meeting 
every  MONDAY  from  11:30 
a.m.  to  1  p.m.  at  the  African- 
American  Institute  Library. 
The  Guild  is  primarily  com- 
prised of  black  students  at 
Northeastern.  Yet,  we  are 
aware  of  the  importance  of 
creating  links  with  other 
black  student  and  commun- 
ity organizations  which  have 
an  interest  directly  or  indir- 
ectly in  what  we  are  doing. 

Aside  from  our  weekly 
meetings  -  at  which  we  listen 
to  and  offer  positive  criticism 
about  our  respective  work  - 
we  are  plannirig  a  literary 
extravaganza  which  will  hap- 
pen this  winter  during  our 
celebration  of  Black  History 
Month.  The  extravaganza  will 
feature  many  poets,  play- 
uTites.  artists,  etc..  who  will 
present  their  work.  If  you 
have  any  interest  in  the 
extravaganza,  please  contact 
us.  . 

We  are  also  planning  to 
publish  a  literary  magazine 
tliis  spring.  The  magazine  will 
feat\ire  the  work  of  black 
writers  at  Northeastern  and 
elected  work  by  non-North- 
easiern  people.  If  you  would 
like  further  information  about 
the  magazine  feel  free  to 
contact  VERDAYA  BROWN 
ai  437-3141. 

We  are  anxious  to  learn 
what  other  black  people  in 
greater  Boston  are  doing  in 
the  literary  arts.  We  are 
waiting  to  hear  from  you. 


ANNOUNCE  YOUR 
EVENT  IN  THE  ONYX 


CO-OP,  JOB  and  CAREER  OPPORTUNITIES 


Boston 


U.S.  OFFICE  OF  EDUCATION  (Student  Loans) 


U.S.  SOCIAL  SECU  RITY  AGENCY,  DHEW 
Claims  all  Majors 


U.S.  CENSUS  BUREAU, 
DEPARTMENT  OF  COMMERCE 


U.S.  FOOD  AND  NUTRITION 
U.S.  Department  of  Agriculture, 
Management  of  Food  Stamps  and  Child  Nutrition 
U.S.  DOD,  DEFENSE  LOGISTICAL  AGENCY 


U.S.  ENVIRONMENTAL  PROTECTION  AGENCY 
Library  Science,  Chemical  and  Biological  Research) 


U.S.  DEPARTMENT  OF  LABOR 
Jobs  in  EEO,  Wages  and  Salary  Throughout 
New  England 
2.5Q.P.A. 


New  York 


U.S.  DEPARTMENT  OF  LABOR 
(Personnel,  Management,  Claims) 
U.S.  Small  Business  Administration 
(Personnel,  Public  Affairs  and  Majors  in 
Public  Administration) 
Political  Science,  Business  and  Journalism  or 
English 

Branches  in  Newark.  Syracuse  and  Buffalo 


Atlanta 


URBAN  CORPORATION  INTERNSHIPS 
All  Majors 
Must  be  qualified  for  work  study 
Governmental  (State,  City  and  County) 


U.S.  PARK  SERVICE 
All  Majors 
New  York,  and  New  England 


Please  see  Professors  Willie  Smith,  Mark  Conley  and 
Ms.  Carolyn  Hart  for  placement  in  April  and  June. 

*Unless  otherwise  specified  the  student  must  have  a 
2.0  Q.P.A. 


MASSACHUSETTS  STATE 
GOVERNMENT  INTERNSHIPS 
(Available  in  several  State  Agencies  for  Student  who 
will  be  on  co-op  April-September  and  stay  in  school 
during  the  normal  school  year,  working  as  a 
part-time  paid  intern  from  September-June  next  year 
with  a  fuil-time  summer  job  in  a  State  Agency. 
Students  must  qualify  for  work  study  and  be  in  their 
middler  year.) 


A.A.M.A.R.P.  EXHIBIT 
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DENNIS  McGLOSTER 
Accounting:  '80 

Dr.  King's  dream  has 
become  a  nightmare.  Many  of 
the  Brothers  and  Sisters  in 
America  have  lost  their 
values,  there  is  no  direction 
or  unity  among  us  and  many 
have  just  given  up  hope. 


HARVETTE  EMETTE 
Coordinator  oj  the 
Cobra/  Center 

1  Teel  the  dream  has  yet  to 
be  realized.  However,  when 
one  makes  a  comparison  of 
the  progress  made  by  blacks 
since  times  prior  to  the  60's  lo 
the  present,  some  realiza- 
tions of  his  dream  can  be 


by  Diane  WiUiams 
What  do  you  think  happened 
to  Dr.  King's  Dream?  Has  it 
become    a    reality,    or  an 
American  nightmare? 


ANDREW  DAVIS 

Business:  '83 

Neither,  we're  still  striving 
to  make  it  real.  I  see  it  as  a 
partial  reality,  but  not  total. 


RUD-DEE  BROWN 
Management:  '79 

1  don't  think  it  has  become 
a  reality  yet.  because  the 
black  leaders  today  have  not 
put  the  needed  support  into 
thecause.  Yet.  I  don't  think  it 
has  become  a  nightmare 
either.  The  motion  of  his 
dream  into  reality  has  not 
slopped,  but  it  is  progressing 
very  slow. 


HAROLD  WILLIAMS 

Communications:  '81 

Dr.  King's  dream  has  been 
realized  to  a  small  degree,  but 
still  has  a  long  way  to  go  on 
the  road  to  actualization. 
Unfortunately,  at  the  present 
time,  white  America  seems  to 
be  developing  the  attitude 
that  enough  is  enough.  What 
they  refuse  to  realize  is  that 
ihey  have  not  given  nearly 
enough.  Because  of  (his 
developing  attitude,  the 
struggle  for  progress  will  o^i 
harder  in  the  near  future  and 
it  will  lake  a  sustained  effort 
by  minority  peoples  if  we  are 
to  ever  fully  realize  Dr.  King's 
dream. 


WENDELL  BOURNE 


JOSEPH  BROWN 

Mechanical  Engineering:  '80 
It  hab  become  a  reality. 
The  work  that  King  did  even 
throughout  this  age  has 
opened  the  door  to  more 
opportunities.  It  is  now 
incumbent  upon  us  to  step 
into  that  door,  the  oppor- 
tunities do  exist. 


LYNETTE  ADAMS 
Criminal  Justice:  '80 

I  think  his  dream  became 
lust  in  the  generation  I'm  in. 
We  were  born  during  the 
struggle,  therefore  we  took 
our  thoughts  and  actions 
from  those  older  than  us. 
They  became  passive  and  so 
have  we. 


KEVIN  ROBINSON 
Political  Science:  '83 

It  depends  on  how  you  look 
al  it,  one  could  say  it  has 
become  a  reality.  He  did 
achieve  some  of  the  goals  he 
was  striving  for.  One  of  our 
achievements  would  be  more 
blacks  in  politics. 


FERNA  PHILLIPS 
Director  oj  Counciling  - 
A/rictin- Am cri con  Institute 

I  don't  think  it  has  become 
a  realitv.  It  has  been  deferred. 


P.O. 

1  feel  il  is  neither  one  of 
those.  It  is  a  dream  deferr-ed. 


WENDELL  BOURNE 
Director  of  Project  Ufima 
and  part-time  Instructor 

First  of  all.  it  has  not 
become  a  reality.  As  1  see  il, 
his  dream  was  that  all 
Americans,  no  matter  what 
their  race,  color  or  creed 
would  finally  live  up  to  (he 
concepts  this  country  was 
built  on,  which  were  justice, 
equality,  and  freedom,  con- 
cepts which  have  not  been 
realized. 

The  struggle  is  about 
where  it  was  when  Dr.  King 
was  killed,  it  has  even  slipped 
backwards.  Evidence  of  this 
is  the  re-emergence  of  the  Klu 
Klux  Klan  and  the  Bakke 
Decision. 

I  don't  know  if  Dr.  King's 
dream  has  become  so  much 
of  an  American  nightmare, 
because  i  don'l  think  we  have 
woken  up  from  the  original 
nightmare  yet.  The  focus  in 
this  country  has  moved  from 
the  poor  and  black  folk,  the 
country  is  rather  turning 
inward  on  self.  When  it  does 
that  it  essentially  says  it  has 
little  interest  in  helping 
blacks  who  are  minorities. 
Black  people  will  have  to  look 
more  to  themselves  lor 
answers  in  this  society,  we  as 
a  group,  here  and  around  the 
world.  We  have  lo  strengthen 
those  institutions  we  have 
esta.blished.  and  create  new 
ones  Jo  deal  with  our  needs. 

I  guess  I  haven't  com- 
pletely thrown  in  the  towel.  I 
iikenjhis  stage  in  our  history 
to  that  after  Reconstruction. 
This-  -was  a  period  of  time 
when  the  nation  shifted  awav 
from  the  needs  and  well  being 
of  iis  black  citizens  and  left 
him  at  ihe  mercy  as  racists 
such  as  the  Klu  Klux  Klan. 
The  potential  for  that  hap- 
pening again  is  very  real  at 
this  time.  If  black  people  are 
going  lo  avoid  ihat.  they're 
going  lo  have  to  begin 
tightening  up  and  work'  to- 
gether for  ourselves.  It  boils 
down  to  basically  understand- 
ing who  are  your  allies  and 
enemies. 


TERRY  WHITE 

Business  Management:  79 

Moreso  an  American 
nightmare.  1  feel  that  now 
since  the  Bakke  decision  they 
are  trying  lo  take  away  funds 

ind  eligibility  requirements  of 

■linorities. 


SCOTT  STUART 
Political  Science:  '80 

Smre  Dr.  King's  activities 
in  the  sixties  progress  has 
been  made,  such  as,  the 
higher  enrollment  of  blacks  in 
college  and  more  opportuni> 
ties  in  the  job  market.  How- 
ever change  is  an  incremental 
process  and  we  still  have  a 
long  umy  lo  go. 


MILDRED  HUGHES 

Administrative  Secretary 
to  Coordinator  of  the 
AJrican-American  Institute 

1  wouldn't  consider  it  a 
reality  or  a  nightmare,  flow 
ever,  in  the  future  it  may 
become  real. 


STEPf;IANIE  BROWN 

Accounting:  '82 

More  like  a  nightmare.  No 
one  is  working  toward  harm- 
ony with  other  people  any- 
more. 
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SPORTS  UPDATE 


Hopla  for  January 


by 

by  Daryl  Gault 
O    X  Staff 

The  month  of  January  has 
been  very  rough  for  the 
Huskies.  Starlinfi  Ihe  month 
off  wilh  a  7-3  record,  4th  in 
New  Enfilanti.  behind  Rliude 
Island.  Boston  College  and 
Connerlicul.  the  Huskies 
were  sitting  romfortable. 
Then  came  St.  Francis  and 
Boslon  College  and  suddenly 
Nortlieaslern  was  shocked 
back  to  reality  with  a  7-5 
record,  losing  88-74  and  80 
-68.  re.';perlivRly. 

Two  days  later  al  Har- 
vard Ihe  Huskies  fjol  back  on 
llie  winning  track  with  a 
81-61  decision,  The  Huskies 
conlinued  Iheir  winning 
wavs  by  tlefnating  Farleigli 
Dickinson  (83-57).  But  there 
started  a  three-game  losing 
streak,  slarlinp  with  one 
poiiil  loss  to  Boston  Univer- 
silv  (despite  a  last  second 
lialF  court  shot   bv  Perrv 


Moss  which  the  referees 
said  was  too  late).  The 
1976-77  NCAA  rebounding 
leader  was  Bob  Stephens. 
He  showed  bis  ability  to 
rebound  bringing  Drexel 
back  from  a  ten  (10)  point 
deficit,  to  beal  the  Huskies 
81-73.  The  Huskies  also  went 
to  Siena  and  lost  a  hard- 
foughl  ballgame.  dropping 
their  record  to  9-8.  New 
Hampshire  brought  a  team 
that  also  seemed  to  play  well 
against  the  Huskies  in 
previous  years.  This  was  no! 
an  acception.  New  Hamp- 
shire led  most  of  llie  game 
but  ruuld  not  hold  on  as  Ihe 
Huskies  won  73-68.  NCAA 
Division  II  powerhouse  As- 
sumption College  led  most  of 
Ihe  second  half  healing  thi- 
Huskies  by  one  point.  Des- 
pite a  last  second  shot  by  the 
Huskies  thai  dropped  shorl 
on  the  rim  for  a  final  score 
of  80-79.  This  bring  the 
Huskies  record  lo  10-9. 


Athletic  Fundraiser 


Dary)  Gault 
Sports  Editor 


Catch  the 
Latest  in 
Sports 

Update 


by  Darvl  Gault 
Onyx  Staff 

Northeastern  University 
launched  an  athletic  fund- 
raising  campaign  at  a  dinner 
at  Ihe  Marriott  Hotel  in 
Newton. 

Eugene  M.  Reppucci.  Ir,, 
Vice  President  for  Univer- 
sity Development  said.  "The 
campaign  funds  will  be  used 
to  improve  facilities,  add 
equipment,  establish  addi- 
tional athletic  scholarships, 
and  supplement  recruitment 
l)udget."  Funds  raised  dur- 
ing the  campaign  will 
improve  Ihe  entire  athletic 
community  including  varsity 
a  I  hie  lies,  intramural  com- 
pelilion.  and  staff  members 
who  use  the  facilities. 

)ohn  A.  Currv-  Vice  Presi- 
dent for  University  Adminis- 
tration said.  "We  are  con- 
cerned about  generally  im- 
proving the  quality  of  life  on 
campus."  Curry  is  a  member 
of  the  newly  created  Steer- 


ing Committee  on  Athletics. 

Director  of  Athletics,  fos- 
eph  P.  Zabilski  said.  "North- 
eastern's  philosophy  goes 
beyond  competition.  It's  goal 
is  to  .  help  young  people 
discover  and  challenge  their 
strength,  speed  and  sta- 
mina." 

During  1978  more  than 
70.000  people  made  use  of 
Northeastern's  athletic  faci- 
lities. Partly  because  of  the 
increase  in  the  intramurals 
program.  Dennis  M.  Carey. 
Coordinator  of  Intramural 
sports  said.  "Presently  there 
are  intramural  leagues  -in 
basketball,  ice  hockey,  floor 
hockey,  softball.  soccer  and 
volleyball.  The  club  sports 
program  offers  instruction 
and  competition  in  fencing, 
karate,  judo,  lacrosse,  wo- 
men's track,  women's  ice 
hockey,  and  badminton," 
These  programs  offer  a  wide 
variety  of  athletic  events  to 
participate  in  and  join. 


COURTSIDE 


by  Keith  Motley 
Onyx  Staff 
Sporis  fan. 

The  following  is  Ihe 
second  of  a  series  of  articles 
lhai  will  keep  Ihe  reader 
well  informed  and  up  to  dali* 
with  the  happenings  con- 
cerning Ihe  Nmlheaslern 
University  Varsity  Basket- 
ball Program.  In  each 
addition  ol  Mie  ONYX  1  will 
aiialvze  tho  strategies  and 
'lie  results  of  the  games  thai 
have  been  plaved  prcviousU 
III  I  Ik;  public  a  tion  dale  uf 
Itiat  issue.  1  will  try  lo  bring 
ihe  reader  as  closi;  lo  rourl- 
side  as  possible  by  lelting 
ihe  reader  in  on  what  WE. 
Ihe  coaches,  are  thinking  as 
well  as  interviewing  the 
players  lo  let  the  reader  gel 
an  idea  of  where  they  are 
coming  from. 

In  the  lasi  edition  of  the 
ONYX  I  had  the  pleasure  of 
introducing  Ihe  reader  to  the 
eight  Black  Athletes  that  are 
members  of  the  Norlbeast- 
ern  Baskelball  team,  Since 
Ihe  publication  of  that  last 
issue  a  few  developments 
have  happened  within  Ihe 
learn  that  I  would  like  to 
make  the  reader  aware  of. 

For  those  of  you  lhal 
hadn't  noticed  and  tliose  of 
you  who  had  and  were 
wondering  why.  Warren 
Davis,  a  sophomore  guaro 
out  of  Sliimford.  Conn.,  is  no 
longer  r,  member  of  the 
Northeastern  team.  Warren 
has  decided  lo  put  his  aca- 
demic pursuits  above  his 
alhlelic  pursuits  thus, 
making  a  total  committment 
to  his  effort  lo  make  his  1982 
graduation  date  a  reality. 
(Good  luck,  Warren!!) 

Next.  I  would  like  to  bring 
a  matter  lo  the  readers' 
attention  lliaL  could  be 
summed  up  by  using  the 
word  Patience  Iml.  I  woujd 
like  to  use  a  few  more  so  that 
the  reader  can  fully  under- 
stand Ihe  importance  of  the 
issue. 


During  Ihe  months  nl 
Novemiber  and  Dec  ember 
1978.  the  Norlheaslcrn  Com- 
niunilv  and  sports  fans 
iinmnd  New  Ktigland  region 
disi-overed  thai  ihtre  was 
indeed  a  "fiualilv"  basket- 
brill  program  at  Nortlieasl- 
ern. The  Husky  lioopslers 
were  off  III  their  best 
Division  1  basketball  start 
fiver  Willi  a  record  of  seven 
wins  and  lliree  losses  and 
were  honored  by  being  rated 
Ihfi  number  bmr  team  in  Ihe 
New  Knglanil  Biiskelbalt 
Coaches  Poll.  First  came  tlie 
viclorv  over  an  Eastern 
Basketball  Power  Army,  al 
West  Point,  on  a  last  second 
jump  shot  bv  freshman 
sensaliiin  Perry  Moss.  This 
victory  stimulated  a  major 
Boslon  newspaper.  "The 
Boslon  Herald-American." 
lo  write  a  feature  arlicle  on 
ihe  victory  entitled.  "North- 
eastern Man  lo  Mao  Presses 
Army  to  Hell  and  Back." 
Next,  a  lung  bus  ride  and  a 
few' exedrin  later,  came  Ihe 
victory  over  the  University 
of  Maine  Black  Bears,  at 
Maine,  again  on  a  last 
second  jump  shot  by  junior 
guard  Bill  Lougnane.  So  that 
the  reader  will  understand 
the  significance  of  Ihe 
Northeastern  victory  over 
the  University  of  Maine  I  will 
quote  (his  analogy. 

"Beating  Maine  at  Maine 
is  as  rare  as  finding  a  one 
hundred  dollar  bill  in  a  room 
full  of  people. "It  just  doesn't 
happen....  loo  often. 

After  Ihe  Maine  viclory, 
talk  of  the  E.C.A.C.  playoffs 
were  in  the  air.  Alumni  were 
showing  interest  in  the 
Varsity  Basketball  Program, 
Northeastern  was  labeled  a 
good  team.  Young  team,  and 
the  Northeastern  student 
body  began  lo  show  signs  of 
school  spirit. 

During  the  month  of 
laimary.  the  Northeastern 
Basketball  team  became  a 
victim  of  its  youth  (5  fresh- 


nuMi.  4  soj  lioniores.  2  juniors 
atifl  2  seniors)  and  has 
compiled  a  record  of  three 
wins  and  seven  deleals.  As  a 
resiill  ol  this  sudden  turn 
around  in  perhirmance  by 
this  young  and  very  talented 
ba.skelball  lOHni.  Alumni 
in  to  res  I  wenf  down  to  a 
mirnial  Northeastern  level. 
Ihore  is  no  talk  of  the 
E.t_:.A.(',  plavotfs  and  the 
school  spirit  has  left  the 
Cabot  Gvmnasium  ^nce 
again. 

During  this  time  when 
wins  a  re  few  and  fa r 
between.  I  have  been 
spending  a  lot  of  my  time  in 
solitude  trying  lo  find  reason 
within  mvself  for  the  sudden 
lurn  around  in  the  win 
column.  Being  an  admirer  of 
good  ptietry.  I  began  reading 
and  I  came  across  one  of  my 
favorite  poems  and  found 
lhal  il  would  be  relevant  tfi 
Ihe  present  basketball  situa- 
tion here  at  Northeastern. 
The  poem  is  tilled  "Harlem" 
by  Langslion  Hughes  and  1 
Wiiuld  like  lo  take  this  time 
to  share  it  wilh  you. 

What  happens  to  a  dream 
deferred? 
Does  it  dry  up 
like  a  raisin  in  the  sun? 
Or  fester  like  a  sore  - 
,    And  then  run? 

Does  it  stink  like  rotten 
meat? 

Or  crust  and  sugar  over 
like  syrupy  sweet? 
Maybe  it  just  sags 
like  a  heavy  load. 
Or  does  il  EXPLODE? 

The  young  men  involved 
wilh  the  Northeastern 
Basketball  program  have  a 
dream.  They  have  a  dream 
of  being  in  the  E.C.A  C. 
playoffs,  they  have  a  dream 
of  having  tremendous  Alum- 
ni support.  Iliey  have  a 
dream  of  thousands  of  fans 
supporting  Ihem  through 
Iheir  moments  of  defeat  iis 
well  as  through  their  mom- 


CHIP  RUCKER 

One  of  NU's  Back  Basketball  players. 


ents  of  victory,  NorlheasterrL 
lias  a  very  young  and  verv 
lalenled  basketball  lean, 
this  year  which  will  become 
wilh    patience,    a    not  so 
young    and    even  more 
laionied  basketball  team 
next  year.  Wilh  your  sup- 
porl   Ihe  dream   lhat  has 
become  deferred  because  of 
youth,  will  explode  into  a 
winning  tradition  that  the 
Northeastern  Community 
and  Ihe  New  England  Region 
can  be  proud  of.  Help  Keep 
The  Dream  Alive.  Support 
your  brothers  on  llie  basket- 
ball team  Ihrough  what  1 
hope  will  give  Ihem  the  in- 
spiralion  to  perform  up  lo 
Iheir  capabiUties  at  all  times 
and  will  help   keep  their 
minds  going  in  the  proper 
direction. 

Until  we  meet  again  at 
Courlside, 

Take  Care, 
Keith 
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